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The Macro Vision

Appointing top-tier Early Career researchers to drive measurable,
high-impact output in three critical UNIMAS niches.
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The 2026 Strategic
Investment

The Catalyst Grant: Introduction of

the RM10,000 one-off matching
grant designed for industry and
international network expansion.

Legacy Scheme
Baseline Salary: RM5,736.65

2026 Upgraded
Remuneration

RM8,000.00

(Inclusive of EPF and SOCSO)

2025 Institutional Commitment: RM742,000 total investment ring-fenced for 7 elite scholars over 12 mon‘mf. -
teboo




The Post-Doctoral Typology

R I | I
UNIMAS-Funded Externally-Funded Honorary

(The Premium Track) (Industry/Grant Track) (The Affiliation Track)

e RM8,000/month e Salary dictated by e Unpaid by Scheme
Remuneration active grant « Publication Support

e Full medical & e Output dictated by Fee included
leave benefits funder o Basaling KPls

e Highest output e Baseline UNIMAS (2 WoS/Scopus/yr)
KPls (3 WoS/yr) KPIs (2 WoS/yr)
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Who Are We Looking For?

Timeline:
Early Career Status

Less than 3 years post-PhD
from a recognized institution.

Track Record: {i{['

Proven, measurable excellence
in high-impact journal
publications.

Academic Pedigree: pl

A certified ‘Good Pass' in PhD
based strictly on research
outputs.

S B S
Alignment:

S
Extensive, demonstrated C
knowledge directly
overlapping with one of the
three UNIMAS research niches.



The Mutual Commitment

M
The Investment (Inputs) : S The Return (Outputs) |
. RM8,000 monthly remuneration | @~ Intellectual Property (IP)
. - belongs to UNIMAS i
= 25 days of annual leave
_©  Commercial Revenue
" RM1,500 healthcare allocation :. | Le >— & ~ distributed via UNIMAS
(RM1k medical, RM500 dental Commercialisation Policy
at UNIMAS panel) = o
”‘;w Mandatory high-impact
~ Dedicated F/I/C office facilities - national and international !
~ and Publication Support Fee publishing y
N &
e N
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Output KPIs Demystified

STEM Cluster

UNIMAS-Funded Candidates

» 3 WoS journal articles per year

Q1: 1 WoS

Q2: 1 WoS

Q3: 1 WoS

Social Sciences
& Arts

- 3 WoS/SCOPUS journal articles per year

Q1: 1 WoS/Scopus

Q2: 1 WoS/Scopus

Externally-Funded / Honorary Candidates

Q3: 1 WoS/Scopus

STEM Cluster

‘.‘57’_% e

“V —

2 WoS journal articles per year. .

E ‘.‘ —
’ P ’,'
/ |

Social Sciences & Arts \
2 WoS/SCOPUS journal articles per year.

:
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The Power of the Supervisor

Expertise Alignment

The Supervisor must possess
exact, proven expertise in the
candidate’s specific field of
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Financial Runway
Must be a Principal Investigator

Accountability

Assumes total responsibility for
6-month progress monitoring (Pl) on an active research grant
and periodic feedback with a minimum of one (1) year
reporting to RDICE. remaining.




The Application Pipeline

1. Prepare \ A\ 2. Endorse ' 3.Submit \\ LGOS

Compile CV, PhD '\, Secure formal Route the fully @ Successful

certificates, list of \ W@  support from the endorsed Form  ° candidates receive
publications,and '\, @ aligned Project NIESROIEIEDIEN | formal offer letters, &
a comprehensive /' 4@ Supervisor and directly to the &'/ agreements, and
research / #& final vetting by RDICE office. ¥/ conditions of /

proposal. Yy the F/I/C /' serviceviathe
Dean/Director. FeYy Registr,a__r'g._;,_-;-*"?
Office.
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The Two-Tier Governance

Committee

Composition:
Dean/Director,
Deputy Dean
(Research),

A\
Focus: 5
Authenticity of
credentials, baseline
qualifications, and

Expert Panels.

Project Leader. project viability. ’
V7 — - S—
3 Composition: Focus:
Layer 2: Deputy VC (Chair), Strategic institutional
» UNIMAS Bursar, Registrar, RDICE  need, niche contribution,
Committee Director, and Field and final emolument

categorization.
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International Talent Onboarding

Visa First:

Non-Malaysian citizens must secure their Ph.D. degree and
professional visa/working permit before reporting for duty at the
F/I/C. (Registrar's Office assists upon document submission).

Legal Binding:

Two copies of the Post-Doctoral Research Agreement and Non-
Disclosure Agreement (NDA) must be signed and stamped
(costs borne by candidate).

Reporting Protocol:

Candidates must report to RDICE with Offer Letter, Visa, NDAs,
and bank/tax statements to initiate the UNIMAS Bursary payroll.
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Project Lifecycle & Monitoring

O
v Ay |
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" Month 12:
. Tenure Conclusion.

o o

Month 12 to 15: '
Final Report due within 3 .

+| months of project completlon

Central Metric:
Contract extension for
Year 2 is exclusively
performance-based and
dictated by the quality
of outputs
generated in this loop.

y
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Month 1:
Project Commencement.

Execution of the supervisor-
approved research schedule.

.........

Month 6:
Mandatory Progress Report.

Submission of project summary,
performance achievements,
constraints, and solutions to RDICE

Q

via F/I/C.

3 @®
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Conditions of Service & Termination

Exit Protocol
Montserrat

Strict Prohibitions
Montserrat

Termination Triggers
Inter Montserrat

(<

Mandatory 3 months' notice
required for early exit, or a buyout equivalent to 1
month's salary.

Total ban on submitting any financial claims to the University
outside the agreed Appointment Offer Letter parameters.

Immediate termination rights held by UNIMAS for medical
unfitness (Medical Board recommended), criminal conviction,
bankruptcy, or gross misconduct. University retains right to
terminate at any time with 3 months’ notice.
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Measuring Success

The 2026
Trajectory
The Baseline
(2021-2023) __—-—-—*
'/\ The new elite cohort of 7 scholars,
armed with the RM10,000 matching
Past cohort of 8 researchers grant and RM8,000 premium
generated over 30 high-impact salary, is projected to steeply
/ i publications (26 WoS/Scopus journals, accelerate UNIMAS's commercial
4 books/chapters). and academic IP output.
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Call to Action

Become a Catalyst for —
Research Excellence
at UNIMAS. :

[QR CODE
PLACEHOLDER]

Actionable Step: Download Form UNIMAS/RDICE/PD
directly from the Centre for Research, Development,

Innovation, Commercialisation and Economy (RDICE) | l
portal. ;

Academic Inquiries: Administrative & Visa Inquiries:
Contact F/I/C Deans & Supervisors Contact UNIMAS Registrar’s Office
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